Position Family Practice Physician
Medical, Physician — Bella Coola #2012-02FP
Posted: February 1 2012 Closes: Until Filled

Hours: 1040 over 28 weeks Job Type: Part Time to cover Mat Leave

Wage: Aprox $180,000 — Includes Location: Bella Coola
Benefits and Incentives

Start Date: April 16 2012 — October 28 Work Site: Bella Coola Clinic and Bella
2012 Coola General Hospital

Consider the Opportunity

Come and experience the atmosphere of this community rich in clean air and fresh
mountain streams! Stroll through our nature trails, or backpack on the mountain
pass. Fishin our rivers that teem with salmon, steelhead and trout; or cruise the tide-
waters for Chinook, halibut and cod. Photograph the wild grizzly bear, black bear,
deer, mountain goat and the majestic bald eagle. Bella Coolais a paradise for the
outdoor enthusiast and photographer.

Position Summary

This is an Alternate Payment Arrangement (APP) Contract with The United Church Health
Services Society for the term of the maternity leave. Additional service weeks may be
available after October, dependent on locum coverage confirmations. Contracts are based
on full time of 1840 hours/46 service weeks.

Family Medicine services for regular clinics and emergency call providing full service Family
Practice to a primarily First Nations community. Services are augmented with visiting
Specialists.

Qualifications
Family Practice GP — licensed for British Columbia or holding qualifications required to obtain
BC licensure, CMPA, Emergency experience.

Ability to communicate effectively, both verbally and in writing. Ability to work independently,
prioritize and organize work. Ability to deal with others effectively. Physical ability to carry out
the duties of the position. Ability to operate related equipment

UNITED CHURCH HEALTH SERVICES

RESPECT, INTERDISCIPLINARY TEAMWORK AND COMMITMENT
TO QUALITY CARE ARE AT THE HEART OF ALL WE DO.

If you think you'd like to be part of our adventure, learn
more @ www.unitedchurchhealth.ca




Benefits and Incentives:

May be eligible for additional remuneration in accordance with the Ministry of Health Rural
Subsidiary Agreement (RSA) including: 27.3% Retention Fee Premium Equivalent (FPE),
$23,868.00 Retention Flat Fee, Recruitment Incentive of $20,000 prorated based on FTE.
Benefits are administered by Vancouver Coastal Health and subject to MOH guidelines.
MOCAP on call funds. Housing is provided at a reasonable rent in housing close to facility.

Facility

Under one roof is the clinic, the hospital and community health services. The medical clinic
has 4 physician offices, separate exam rooms, and clinic support staff. The 15 bed
acute/residential hospital includes Med/Surg, Residential and Emergency Room services.
Community services include Home and Community Care, Public Health, Mental Health,
Physiotherapy and Pharmacy. Serving a population of approximately 1800, including a First
Nations community, some Integrated Health Services are provided with the Nuxalk Nation.
We are affiliated with Vancouver Coastal Health.

We thank all applicants for applying. Short listed candidates will be contacted; others
will be kept in our database for future consideration.
Recruitment@unitedchurchhealth.ca
Call Tollfree: 1-866-921-9995

UNITED CHURCH HEALTH SERVICES

RESPECT, INTERDISCIPLINARY TEAMWORK AND COMMITMENT
TO QUALITY CARE ARE AT THE HEART OF ALL WE DO.

If you think you'd like to be part of our adventure, learn
more @ www.unitedchurchhealth.ca



mailto:Recruitment@unitedchurchhealth.ca�

